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PIPELINE STRATEGIES
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SCHOLARSHIPS/TRAINING SUPPORT

Example:

\WWhat? .

Funding support intended to
reduce the cost barrier/burden of  Participation in
training for students and/or for eligible

employers. occupations

Examples:
Behavioral health

Diversity

Leveraging Workforce Innovation
and Opportunity Act (WIOA)
funds for health workforce
development (trainee and

employer) m
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https://www.marian.edu/osteopathic-medical-school/financial-aid/Scholarships
https://nextleveljobs.org/employer/how-it-works/

PIPELINE EXPANSION INITIATIVES

\What? Examples:
Policies and appropriations « Indiana 2022 Nursing programs
focused on increasing training and licensing matters. — Nursing
capacity for health Education Expansion
professionals. . GME:

-Examples: Indiana_GI\/IE Board Residency

_ _ Expansion Grants

Nursing program expansion Forthcoming new
State funded Graduate Congressionally-funded slots
Medical Education slots Teaching Health Center GME
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https://iga.in.gov/legislative/2022/bills/house/1003
https://www.in.gov/che/boards-and-committees/graduate-medical-education-board/
https://www.cms.gov/newsroom/press-releases/cms-awards-200-new-medicare-funded-residency-slots-hospitals-serving-underserved-communities
https://bhw.hrsa.gov/funding/apply-grant/teaching-health-center-graduate-medical-education

PIPELINE EXPANSION INITIATIVES
(CONT.)

\What? Examples:
Policies and appropriations « Other professions with
focused on increasing training residencies
capacity for health Dentists, NPs, Pharmacists

professionals. - Behavioral health graduates

‘Examples: generally require two years

- ' for full li
Other health professional experience for Tull licensure
training/residencies
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RECRUITING & RETAINING ACTIVE
PROFESSIONALS
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LOAN REPAYMENT

\Vhat? Examples:

Encourage recruitment and o
retention in settings and roles

of need . Rural

*Examples: 3 (physicians
Underserved communities and community/employer jointly
Rural geographies apply)

Medicaid providers o
Faculty

SCHOOL OF MEDICINE
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https://www.in.gov/health/cdpc/state-loan-repayment-program/
https://medicine.uams.edu/admissions/rural-practice-programs/community-match/
https://cdphe.colorado.gov/nurse-faculty-loan-repayment-program

TAX INCENTIVES
(FOR PRACTICING PROFESSIONALS & PIPELINE SUPPORT)

*\What? Examples
Specific amount of money that Rural
a taxpayer can subtract,
dollar-for-dollar, from the
income tax owed. $5,000 tax credit per year.
Location eligibility is determined
'Examp|eS: using the "Am | Rural?" Offered by
Clinical preceptors the Rural Health Information Hub
Nurse faculty « Clinical Preceptor:
Rural practitioners
High demand/need
professions *  Nurse Faculty:
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https://www.nmhealth.org/about/phd/pchb/oprh/rhcptc/
https://health.maryland.gov/pophealth/Pages/taxcredit.aspx
https://www.billtrack50.com/billdetail/1583283

HOUSING SUPPORT

\What?

Housing support in the form of
no down payment, low rates,
relocation, and/or construction
support for qualifying
iIndividuals seeking housing in
rural communities may be
available through state rural
development offices.

Example:

Rural health professions
shortages

Examples:
The United States Department of
Agriculture
and housing

for first time home buyers in rural
communities (no down payment,
low rates, relocation, and/or
construction support for qualifying
iIndividuals seeking housing in
rural communities).

Health care employer housing
assistance programs (ex: in

report) ]
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https://www.rd.usda.gov/programs-services/single-family-housing-programs
https://www.rd.usda.gov/programs-services/multi-family-housing-programs
https://www.aha.org/guidesreports/2022-06-29-workforce-solutions-recruitment-and-retention-strategies-wake-covid-19

SUPPORTING PRACTICE THROUGH
REGULATORY POLICY
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REGULATORY POLICIES

Graduate licenses and Examples:

permits » Nurse apprentice role
Nurse apprentice licenses

Associate Physician role

(Individuals who have  States with an

completed medical school but Associate/Assistant Physician

have not completed License Include:

residency) Missouri, Arkansas, Kansas, Utah,
and Arizona
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https://dopl.utah.gov/nursing/apply-for-a-license/registered-nurse-apprentice/

REGULATORY POLICIES (CONT.)

*Regulatory innovations Examples:
Dental Therapist/Dental Health Aide . Minnesota: Dental Health

Therapist | | Therapist & Advanced Dental
Independent practice for mid-level Health Therapist

practitioners

« Exploring opportunities for
expanded practice in certain
settings if conditions are met

Ex: Dental hygienist access
practice agreement
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https://www.health.state.mn.us/facilities/ruralhealth/emerging/dt/index.html

REGULATORY POLICIES

Interstate mobility
Licensure compacts
Reciprocity Agreements

Examples:

Indiana has adopted 7 licensure
compacts thus far, additional 2
under consideration in 2023

Provisional or expedited license
for individuals with licenses in
other states
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REGULATORY POLICIES

*Workforce Wellbeing Examples:

Ensuring license renewal questions . Virainia SafeHaven Program
only evaluate whether a health care Established through legislation to

Ea?igﬁf'iﬂa;?”fe%ﬁ; réer;g;gge d 1o address career fatigue and wellness
P ' In certain health care providers

mental health, addiction, or
substance use) as opposed to any
historical and non-current
impairment ( )

Protections (civil immunity,
SafeHaven programming, etc.) for
healthcare workers experiencing
behavioral health impairments or

burnout Eﬂ

SCHOOL OF MEDICINE
BOWEN CENTER FOR HEALTH
WORKFORCE RESEARCH & POLICY



https://www.ama-assn.org/system/files/issue-brief-physician-health-wellness.pdf#page=4
https://www.msv.org/programs/physician-wellness/safehaven/
https://lis.virginia.gov/cgi-bin/legp604.exe?201+sum+HB115

INDIANA HEALTH
WORKFORCE UPDATES

Courtney Medlock, MPH
Assistant Director of Policy & Strategy

Bowen Center for Health Workforce Research & Policy
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LATEST DATA RESOURCES: DATA

REPORTS

2021 Physician Data Report

2021 RN Data Report

2022 Oral Health Data Report

SECTION II: PHYSICIANS ACTIVELY
PRACTICING IN INDIANA

REPORTING SAMPLE

In an effort to produce a reporting sample of physicians which accurately represents Indiana’s physician workforce, the
following sample selection criteria were used to determine the reporting sample for this report. The 2021 physician report
includes physicians who 1) had an active license status, 2) renewed their license online. 3) reported actively practicing in
medicine, and 4) reported providing telemedicine to Indiana residents or have a practice in Indiana. Of the 28 980 physicians
who renewed their Indiana License in 2021, 18,51% (63.8%) met all criteria for inclusion in the reparting sample (see Figure
21)

|

28,980 total physician
licenses renewed in 2021

R

28,316 (97.8%) active, valid
for practice while under
review or probationary

1,335 offline license
renewals
——eeet
26,981 (93.1%) online
license renewals

1.835 naot actively
practicing in medicine

25,146 (86.8%) actively B
practicing in medicine

6,627 not providing
services in Indiana
18,519 (63.9%) with a
practice address in Indiana
or providing telemedicine to
Indiana residents

N—

SECTION II: REGISTERED NURSES ACTIVELY
PRACTICING IN INDIANA

REPORTING SAMPLE

In an effort to produce a report sample of nurses that accurately represents Indiana’s RN workforce, the following sample
selection criteria were used to determine the reporting sample for this report. The 2021 registered nurse reporting sample
includes RNs wha 1) had an active license status, 2) renewed their license online, 3) reported actively practicing in a medicine,
and 4) reported providing telemedicine services to Indiana residents or have a practice address in Indiana. Of the 118,445
RNs who renewed their Indiana License in 2021, 81911 (68.2%) met all criteria for inclusion in the reporting sample (see
Figure 2.1)

—_—
118,445 total RN licenses in

; ; 1,843 inactive licenses

. —
116,602 (98.4%) active.
wvalid for practice while under
review or probationary

3,879 offline license
renewals

112,723 (95.2%) online
license renewals

19,488 not actively
practicing in nursing
Se——

93,235 (7B.7%) actively
practicing in nursing

11.324 not providing
services in Indiana

—_—

81,911 (69.2%) with a
practice address in Indiana
or providing telemedicine to
Indiana residents

SECTION II: DENTISTS ACTIVELY PRACTICING
IN INDIANA

REPORTING SAMPLE

In an effort to produce a reporting sample of dentists which accurately represents Indiana’s dentist workforce, the
following methods were used to determine the sample selection criteria. The 2022 dentist report sample includes
dentists who 1) had an active license status, 2) renewed their license online, 3) reported actively practicing in
dentistry, and 4) reported providing teledentistry to Indiana residents or having a practice address in Indiana. Of the
4,054 dentists who renewed their Indiana license in 2022, 2,920 (72.0%) met all criteria for inclusion in the reporting

sample (see Figure 2.1).

4,054 tolal dentist licenses
renewed in 2022

c > 12 inactive licenses

— ¥

. —_—

4,042 (99.7%) active, valid for

D(BC[iOE while under review or
probationary licenses

422 offline license
renewals
——
3,620 (89.3%) online license
renewals

223 not actively
practicing in dentistry

N—————"
3,397 (83.8%) actively
practicing in dentistry

477 not providing
services in Indiana
N—
2,920 (72.0%) with a practies
address in Indiana or
providing telemedicine to
Indiana residents
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https://scholarworks.iupui.edu/bitstream/handle/1805/28950/2021%20Physician%20Data%20Report%20Corrected%2009.15.22.pdf?sequence=7&isAllowed=y
https://scholarworks.iupui.edu/bitstream/handle/1805/29700/2021%20RN%20Data%20Report%20Corrected%2009.15.22.pdf?sequence=5&isAllowed=y
https://scholarworks.iupui.edu/bitstream/handle/1805/32172/2022%20ORAL%20HEALTH%20Data%20Report%20Final%20%281%29.pdf?sequence=1&isAllowed=y

LATEST DATA RESOURCES:
WORKFORCE BRIEFS

2021 Physician Workforce
Brief

ABOUT THE DATA IN THIS BRIEF

ndiana’s physicians are licensed and regulated by the Indiana Medical Licensing Board at the Professional Licensing Agency. Indiana
physicians provide information on their demographic, education. and pra ristics through a series of supplemental
guestions embedded in the license renewal process. These data are critical tomonitoring trends in the physician workforce and
identifying gaps across the state. As such. phy sicians renewing licenses online are required to provide key infarmation to inform
Statepolicy and planning !

INDIANA PHY SICIAN WORKFORCE TRENDS

The figure below depicts trends in total Indiana phy sician licenses, respondents to the supplermental questions, and the physicians
included in the reporting sample from 2009 to 2021 Since 2013, the number of total physician license renewals, online survey
respondents. and reparting sample of indiana physicians have seen a steady increase. Today. Indiana has more licensed physicians
that report serving Hoosiers than ever before.

characi

2021 RN Workforce Brief

About the Data In this Briek: in indana, nursas are licensed and regulated by the Indana State Board of Nursing at the indana

Frofessicnal Licensing Agency (PLA). g urses (RNs) provide nficemation on thelir demagraphic, education, and
practice charactersbes through a seres of supplemental questions that were embadded within the onine bcense renewal process.
These data are criical tomonitoring trends n the nursing workforce and identifying gaps across the state. As such. RNsrenewing

nline are required to provide key mformation to Inform State poliey and planning !

license renawal

NOTE:Nursas comph i ety (on pp o

it survey quistions.

Indiana Nursing Workforce Trends: The figura below depcrs the trends m total Indiana registerad nursa hcensas, raspondes

s

the supplemantal questions, and tha nurses that were Includedin tha reparting sampie (self-sdentified 25 actwely practicng

inlndiana) from 2009 to 2021. As evidenced by the frands, the numiser of registerad nurse licanse renewals, cnline survey

respondents, and reporti f Indiana nurses h

120,000

100,000

80,000

1 2m3

steady increase.
Indiana Nursing Workforce Trends

116258
UGEE 118445

2007 20 vl

Who Is Included In the reporting sample?
+ Actve nurses who renawed their Indiana beensa onine
+ Indiana RN Campact hilders, # thay met allather criterta
- Practicing n nursing
+ Serving Hoasiers (sithe in-persen or through telehesiih)
under an Indiana icense
+ Advanced Practice Registered Nurses (APRNs)
mantainng an AN lcense
The regorting samgie s referred tofes the “Indiana Registered
Nurse Workforea™

Who Is NOT Inchided In the reporting sample?

+ Who 15 NOT included in tha reparting sampla?

+ Nursas who renewed ther Icanses offine (papar
renewals)

+ Inactive nurses

+ Nursas who are lncated out of state and do not report
serving Hocears

- Nurses who may serve Hogssers through a multr-state
erivilege whese hame boense is anather state

30.0
25,000
20,000
15000
10983 | 1pgz7
10,000
5,000
2009 2011 2013 201 2017 2019 2021
BLicense Renewals EOnline Respondents EReporting Sarmple
‘Who is inchuded in the reporting sample? ‘Who is NOT included in the reporting sample?
- Active physicians who renewed their license online - Physicians whorenewed their licenses offline
+ Practicing in medicine (paper renewals)
- Serving Hoosiers (either in-person or through - Inactive providers
telernedicine) - Physicianswho are located cut of state and donot report
Thereporting sample is referred to as the “Indiana Physician serving Hoosiers
Workforce™
. 236.4 v
c AN
35 b 300.8
g lg‘ HR:AAD Health
o Sh Arca bl
== Rasource Fik? 2929
a8
2o 2036
Lo Indiora icanzuen w 3023
[ix=] & supploortaldata
20
(=]
Es

How many of Indiana's licensed RMNs report
practicing as APRNs?

91.1% 8.9%
RNs PRM

(non-APRNs) P

2021 Public Health RN
Brief

INDIANA PUBLIC HEALTH RNS

Y The Indiana's RN slightly less gender diversity but more racial diversity
compared to the total Indiana RN Workforce. Public health RNs report planning to reduce hours In nursing
o retire at a hig o all RN large ion of
hold a Master's in Mursing.

Supply ofPublic Health RNs

2,572

Public Health RNs in 2021 1000 1220
RNs repertad their primary work setting as “Pubbc/Cammunity =
Health™ n 2021, referred to on this PRET A% “Publc Health RNs™

rking in publ
he work

Trends in Highest Nursing Degree of
Public Health RNs:

Public Health Total
RN RN Waorkforce

Workforce

7E.0% MO PLANNED CHANGES 4.7% INCREASE hours 10.6% LEAVE workforce 5.7% UNKNOWN

‘of DECREASE haurs.
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https://scholarworks.iupui.edu/handle/1805/30846
https://scholarworks.iupui.edu/handle/1805/31118
https://scholarworks.iupui.edu/bitstream/handle/1805/31436/Indiana%20Public%20Health%20RNs.pdf?sequence=1&isAllowed=y

CONNECTING STUDENTS, PROFESSIONALS,
AND EMPLOYERS TO WORKFORCE

Physicians

ARE YOU A MEDICAL STUDENT,

RESIDENT, PHYSICIAN, OR EMPLOYER?

CHECK OUT THE INDIANA PHYSICIAN WORKFORCE DEVELOPMENT
INCENTIVE PROGRAMS THAT MAY BE AVAILABLE!
There are several federally funded. State-operated. and externally-housed incentive programs
available to support Indiana physicians. Most of these programs incentivize service in rural and
underserved areas or specialties in Indiana.

FEDERAL OPPROTUMNITIES

Fedaral Opportunities through the Health Resources and Sarvices Administration Mational Health
Sg: & Corps:

. = Loan Repayment Program: Laan repayment for primary care physicians n exchange for sarvicen
underserved areas.
= Subst sorder force | o = : Loan repayment for clinicians in

exchange for 3 years sarvice to provide
- Bural Community Lozn Repayment Program: epayment for clinicians n exchange for 3years
service to provid D in rural underserved areas

Learn more &

STATE OPPORTUNITIES:
= The IndanaDep:

OTHER OFPORT UNITIES:
= There ar ath V& programs operated e tarral
Medical A e Indiana University

ncentive oppartunities availzble to licensed physicians

ate of Indiana through

DEVELOPMENT OPPORTUNITIES

Nursing

ARE YOU INTERESTED IN

NURSING CAREERS?

CHECK OUT THE INDIANA NURSING WORKFORCE DEVELOPMENT

INCENTIVE PROGRAMS THAT MAY BE AVAILABLE!

Ay AR

r (=] -
shoartage-araa/hpsl Snd
150 il neoi B
STATE OPPORTUNITIES:

OTHER OPPORTUNITIES:
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https://scholarworks.iupui.edu/handle/1805/30846
https://scholarworks.iupui.edu/bitstream/handle/1805/32174/2021%20Indiana%20Registered%20Nurse%20Student%20Fact%20Sheet.pdf?sequence=1&isAllowed=y

HOW A BILL BECOMES A LAW IN INDIANA

1ST CHAMBER

BILL IS INTRODUCED

2ND CHAMBER

Bill is introduced & assigned a number

1ST READING

Bill is read across the desk for the 1st time

COMMITTEE ASSIGNMENT

Speaker/Pres. Pro. Tem. assigns
bill to a committee.

COMMITTEE HEARING

Bill can be amended in committee

® _ Q

2ND READING

Bill is open for amendment, recommitment
or engrossment

'

COMMITTEE ASSIGNMENT

Speaker/Pres. Pro. Tem. assigns bill to a
committee.

COMMITTEE HEARING

Bill can be amended in committee

® O

2ND READING

Bill is open for amendment, recommitment
or engrossment

3RD READING

Bill is debated and voted on.

® ©

GOVERNOR'’S OFFICE

GOVERNOR'S SIGNATURE

—2| Bill is sent to the Gov. for signature to become

an enrolled act

VETOED

Governor vetos the bill

BECOMES
A LAW

If the governor does not
signa billin7 days, it

and sends it back to

legislators
becomes a law.

LEGISLATURE VOTE

Veto can be overridden by a majority:
51 House Votes, 26 Senate Votes

® ©

INDIANA
POLICY 101

BECOMES
' ALAW
3RD READING
Bill is debated and voted on. DISSENT CONCUR
Author disagrees with Author agrees and E EIEF‘SEATED E‘R‘S{%ED

changes & sends bill to

® @ puts to a vote

conference committee

N

4 President Pro. Tem. of the Senate
appoints two conferees’and two

ﬁ HOUSE CONFEREES House Conference —®

'E 'i’ Speaker of the House appoints all four conferees Committee Vote

E two conferees’ and two advisors CONFERENCE CONFERENCE sign off

o OF BOTH CHAMBERS
€ COMMITTEE [ COMMITTEE Senate Conference

g COMMITTEE HEARING HEARING REPORT Committee Vote —®

]

e

<]

(5]

all four conferees _®
do not sign off

advisors

© Bowen Center for Health Workforce Research & Policy



https://bowenportal.org/policy-101/

BOWEN BI-WEEKLY BILL BRIEF (B4)

What it is: Administrative tracker Indiana’s Legislative Session Begins
to monitor bills relating to health,

workforce, and health workforce to
guide development of Bowen by reviewing titles, digests, and/or content for included in the Bd. Bills

. . health, workforce/education, and health e oxtiaded,
Center_ l’eportlng; pUb“Shed to workforce-related topics
benefit stakeholders as well

Only bills directly related to
health, health workforce, or

Bowen Center staff identify bills for inclusion

Topical Categories include:

Behavioral Health, Corrections,
Included bills are further categorized by sub- Direct Care, Mafernalchid

ay . category based on the bill's primary topic.
What it isn’t: Declaration of any

position or recommendation Iin
support or opposition of any policy
Initiatives.

Health, Nursing, Oral Health,
Other, Physician, Prevention &
Awareness, Regulatory, Safety
Net, School Health, Workforce
Pipeline, Incentive Programs

B4 bills are monitored through session and
updated on a bi-weekly basis (2/month)

SCHOOL OF MEDICINE
Learn more about the B4 at;

BOWEN CENTER FOR HEALTH
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https://bowenportal.org/b4-2023/

Health,
Total Bills

in 2023
Session

Workforce, Health 2 O 2 3 B 4
Health e 3 WWorkforce OV E RV I EW

Workforce
Still under

consideration

157 63

by IGA

Status Originating Chamber Bill Category Primary Topic
All ~ Al v Al - Physician Workforce v
Originatin Bill Category (Health Workforce, Health, _ _ _ _
Ch:mber g WOrmrge’w ( Bill Title Primary Topic Primary Author step
Senate Health Workorce SB 7: Physician noncompete agreements and  Physician Sen Justin Busch 5 - Assigned to
referrals. Workforce Committee
Physician ) 2 - Assigned to +
House Health Warkforce HB 1199: Emergen departments. Rep. Cory Criswell
geneyaep Workforce b Lo Committee
Physici 2 - Assigned t +
House Health Workforce HB 1285: Implicit bias in medicine. ysician Rep. Vanessa Summers e
Workforce Committee
Physician 2 - Assigned to +
House Health Workforce HB 1292: Physician noncompete agreements. y Rep. Heath VanNatter. 9
Workforce Committee
Physician 2 - Assigned to +
Senate Health Workforce SB 190: Physician assistants y Sen. Ed Charbonneau 9
Workforce Committee
senate Health Workforce S5 191 Associate physicians Physician Sen. Ed Charbonneau; Sen. Liz 2 - Assigned to + SCHOOL OF MEDICINE
: phy : Workforce Brown Commitiee BOWEN CENTER FOR HEALTH

WORKFORCE RESEARCH & POLICY



A HOT HEALTH WORKFORCE TOPICS
OF 2023 — BILLS WITH POTENTIAL

I

Behavioral Related to Certified Community Behavioral Health Clinics; Certified

Health Codifies Behavioral Health Commission evaluation of certain
behavioral health topics, which include access to behavioral health
services (and therefore likely workforce implications).

Requires an emergency department to: (1) annually submit a plan to
initiate interventions with patients who have a substance use related
emergency department visit; and (2) implement a continuing education
and training program to emergency department personnel on
substance use disorder and best practices for emergency medical care
delivery.

Other Would allow certain pharmacists to prescribe and dispense certain
forms of contraceptives.

Note: Only bills that successfully crossed over to the second chamber are included above. These are only an excerpt of the bills that are still considered “live.” SCHOOL OF MEDICINE

Bills Marked with an * are being considered in a legislative committee this week. BOWEN CENTER FOR HEALTH
WORKFORCE RESEARCH & POLICY


https://iga.in.gov/legislative/2023/bills/senate/1
https://iga.in.gov/legislative/2023/bills/house/1462
https://iga.in.gov/legislative/2023/bills/house/1568

HOT HEALTH WORKFORCE TOPICS
OF 2023

Sovene o e

Physician Disallows physicians and employers from participating
in noncompete agreements (beginning 7/1/23)

HB 1004: Health care matters.* Tax credit for physicians with ownership in practice;
Prohibits certain nonprofit hospitals from entering into
physician noncompete agreements.

Prevention & Reform of public health services; likely has
Awareness accompanying workforce implications; MPH with
experience and approval may also serve as LHO

Note: Only bills that successfully crossed over to the second chamber are included above. SCHOOL OF MEDICINE
Bills Marked with an * are being considered in a legislative committee this week. BOWEN CENTER FOR HEALTH

WORKFORCE RESEARCH & POLICY


https://iga.in.gov/legislative/2023/bills/senate/7
https://iga.in.gov/legislative/2023/bills/house/1004
https://iga.in.gov/legislative/2023/bills/senate/4

A HOT HEALTH WORKFORCE TOPICS
OF 2023

Subtopic Bl _Content

Regulatory Would establish licensure compact for these roles

Various PLA administrative updates and new
requirements; Workforce data from PTs and IDOH-
regulated occupations; removes provisional
license but intends to further expedite licensure by

endorsement; Temporary RN/LPN permit prior to
NCLEX/PN

Note: Only bills that successfully crossed over to the second chamber are included above. SCHOOL OF MEDICINE

BOWEN CENTER FOR HEALTH

Bills Marked with an * are being considered in a legislative committee this week. WORKFORCE RESEARCH & POLICY


https://iga.in.gov/legislative/2023/bills/senate/73
https://iga.in.gov/legislative/2023/bills/senate/160
https://iga.in.gov/legislative/2023/bills/house/1460#document-74b62633

HEALTH OR WORKFORCE BILLS THAT MAY BE
OF INTEREST TO HEALTH CENTERS

R N

School Health Requires a school corporation to provide certain
health services to students. Allows a school
corporation to contract with a health care
provider, health system, or community partner to
establish a school based health center.

Workforce HB 1002: Education and Would establish Career Scholarship Accounts to
Pipeline workforce matters.” support high school students obtaining
CTE/Apprenticeship opportunities

Note: Only bills that successfully crossed over to the second chamber are included above. These are only an excerpt of the bills that are still
SCHOOL OF MEDICINE

considered “live.” BOWEN CENTER FOR HEALTH
Bills Marked with an * are being considered in a legislative committee this week. WORKFORCE RESEARCH & POLICY


https://iga.in.gov/legislative/2023/bills/senate/321
https://iga.in.gov/legislative/2023/bills/house/1002

THERE’S STILL TIME TO GET INVOLVED IN
THE 2023 LEGISLATIVE PROCESS

What could engagement look like?

« Learn more about the details of the legislation and how it might impact
your community

« Reach out to your legislator or those related to the bill (as author, sponsor,
etc.)

« Offer testimony (support, opposition, no position) during committee
reading

* Your perspective is unique and important!

SCHOOL OF MEDICINE
BOWEN CENTER FOR HEALTH
WORKFORCE RESEARCH & POLICY



THANK YOU!

SCHOOL OF MEDICINE
BOWEN CENTER FOR HEALTH
WORKFORCE RESEARCH & POLICY
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